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I. INTRODUCTION AND PURPOSE  

Technoprobe S.p.A. (the "Company") and its Affiliates1 (together, "Technoprobe" or the "Group") 
are committed to promoting a corporate culture characterized by ethical conduct and a 
Corporate Governance system aimed at preventing unlawful acts, while ensuring a working 
environment in which employees can confidently report potential misconduct. This approach 
supports a virtuous process of transparency and compliance with appropriate ethical standards. 
For this reason, Technoprobe recognizes the importance of adopting a specific procedure 
governing the reporting of improper practices and unlawful conduct by employees. 

With respect to Technoprobe S.p.A., this Policy forms an integral part of the Organizational, 
Management and Control Model adopted pursuant to Italian Legislative Decree No. 231/2001 
(the "231 Model"). 

The purpose of this Policy is to define the appropriate communication channels for the receipt, 
analysis and handling of reports concerning potential misconduct and unlawful activities within 
Technoprobe. The identity of whistleblowers shall always be kept confidential, and 
whistleblowers shall not incur any liability, whether civil, criminal, administrative or employment-
related, for having reported potential wrongdoing in good faith through the appropriate 
channels. 

Technoprobe prohibits and condemns any form of retaliation or discrimination, whether 
direct or indirect, against anyone who reports potential misconduct, for reasons directly or 
indirectly connected to the report itself. Appropriate sanctions are provided under the 
disciplinary system for anyone who violates whistleblower protection measures. At the same 
time, Technoprobe undertakes to apply appropriate sanctions to individuals who, intentionally 
or through gross negligence, submit reports that are subsequently found to be unfounded. 

*** 

This Whistleblowing Policy has been drafted in compliance with the applicable local laws of the 
jurisdictions in which the Company operates, within the scope of application of Directive (EU) 
2019/1937, where applicable. 

II. SCOPE AND RECIPIENTS  

This Whistleblowing Policy applies to: 

• all current or former employees, current or former individuals seconded to the Group, 
and independent contractors of Technoprobe; 

• any job applicant, solely where the information concerning misconduct was obtained 
during the recruitment process or other pre-contractual negotiations; 

• self-employed workers, freelancers, contractors, subcontractors, consultants, 
volunteers and trainees (including unpaid trainees) performing activities for 

 
1 For the purposes of this Policy, the term “Affiliate” means any corporation, partnership or other legal entity that directly or indirectly owns, is owned by, or is 
under common ownership with Technoprobe for the duration of such ownership. For the purposes of the foregoing, the terms “owns,” “owned by,” “ownership,” 
and “under common ownership” mean the ownership of more than fifty percent (50%) of the shares or other voting securities entitled to elect directors or an 
equivalent governing body 



 

3 

Technoprobe; 

• shareholders and persons performing administrative, management, supervisory, 
oversight or representative functions, as well as non-executive members of the 
governing bodies of the Company and each of its Affiliates; 

• more generally, any individual who, although not belonging to the Group, acts directly or 
indirectly in its interest (for example, suppliers of goods and services) and/or on its behalf 
(for example, agents, distributors, business partners, etc.);  

(jointly, the "Recipients").  

The protections provided under this Policy also apply to the Other Protected Persons, as defined 
below.  

*** 

In order for protection to be granted under this Policy, the report must qualify as a protected 
report. A protected report is an internal report or an external report of information, submitted in 
writing or in any format prescribed under this Policy (a "Protected Report"). 

Where an anonymous internal or external report is submitted in accordance with this Policy and 
the reporting person is subsequently identified and subjected to retaliation, that person shall 
nevertheless be entitled to the protections afforded under this Policy and applicable law. 

A report constitutes a Protected Report if the whistleblower:  

• had reasonable grounds to believe that the information concerning the reported 
violations was true at the time of reporting; and  

• reported the information internally (pursuant to Section III of this Policy), externally 
(pursuant to Section V of this Policy), or publicly disclosed it.  

The protections granted under this Policy and applicable law shall not apply to a whistleblower 
who knowingly discloses information that they know, or should reasonably know, to be false. 

Where a whistleblower has made an internal or external disclosure in good faith and it later 
emerges that the whistleblower was mistaken as to its relevance, that the perceived threat to 
the public interest did not materialize, or that the reporting person did not fully comply with the 
procedural requirements set out in this Policy, such whistleblower shall nevertheless continue 
to benefit from the protections established under this Policy. 
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III. PROCEDURE 

a. REPORTS 

Types of Matters That May Be Reported 

All Recipients are encouraged to report, in good faith and on the basis of reasonable grounds to 
believe, information concerning violations, irregularities, or non-compliant conduct of which 
they become aware in the work-related context, where such conduct harms or may harm the 
public interest, the integrity of the Group, or compliance with applicable laws and regulations.  

In particular, the following may be reported: 

• violations of national laws or European Union legislation, including violations relevant 
under Directive (EU) 2019/1937 and implementing legislation; 

• violations of the Code of Ethics, internal policies, or the 231 Model of Technoprobe S.p.A. 
and the Group companies; 

• unlawful or irregular conduct, including potential misconduct, such as criminal offences, 
attempted misconduct, abuse of power, fraud, corrupt practices, conflicts of interest, or 
significant deficiencies in internal control systems; 

• acts or omissions that may cause significant harm to the Group’s financial, reputational, 
organizational, or compliance interests; 

• situations involving a substantial or specific risk to health and safety, the environment, 
data protection, markets, or other interests protected by law; 

• acts or attempts to conceal violations or irregularities falling within any of the categories 
listed above. 

Reports may concern violations that have already occurred, are ongoing, or are reasonably likely 
to occur, as well as conduct which, although not yet constituting an established violation, 
presents sufficient indications to warrant further assessment. 

This Policy is not intended to serve as a mechanism for managing individual grievances or 
personal disputes relating exclusively to the reporting person’s employment relationship. Such 
matters should be addressed through the appropriate company channels. 

Reports made in good faith remain protected even where subsequent assessments determine 
that the concerns reported are unfounded or not relevant, provided that the report was based 
on a reasonable belief at the time it was made. 
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*** 

Reports must be made impartially and in good faith. 

Reports submitted solely for retaliatory or intimidating purposes, or unfounded reports 
made intentionally or through gross negligence, may be subject to sanctions. In particular, 
any communication that is objectively unfounded and submitted solely for the purpose of 
causing unjust harm to the reported person may give rise to disciplinary action. 

A report must not concern grievances, claims or requests relating to a purely personal 
interest (i.e., matters concerning exclusively the whistleblower’s individual employment 
relationship or relationships with managerial superiors) and must therefore not be used for 
purely personal purposes. 

Content of a Report 

A report must contain sufficient information to enable the person responsible for handling the 
report to carry out the necessary assessments and verify its validity.  

To this end, the report should be adequately detailed and, where possible, include the following 

By way of example only and without limitation, the following categories of conduct or events 
may fall within the scope of reportable matters: 

1. Integrity and Legality: Conduct contrary to laws or regulations; attempts to 
circumvent legal obligations; instructions to operate in a non-compliant manner 

2. Ethics and Corporate Policies: Violations of the Group Code of Conduct or internal 
policies; conduct inconsistent with the Group’s values 

3. Fraud and Financial Irregularities: Manipulation of accounting data; improper use of 
company funds; false records or material omissions 

4. Corruption and Conflicts of Interest: Offering or requesting undue advantages; 
personal situations influencing business decisions 

5. Health, Safety and Environment: Unsafe working conditions; failure to comply with 
HSE procedures; conduct placing people or the environment at risk 

6. Data and Information Protection: Unauthorized access; misuse of personal or 
confidential information; violations of cybersecurity requirements 

7. Discrimination and Working Environment: Harassment; discriminatory treatment; 
bullying or intimidating conduct 

8. Retaliation: Acts or threats against individuals who have made a report or cooperated 
in an investigation 

9. Concealment of Violations: Destruction of documents; pressure not to report; 
obstruction of audits, reviews or investigations. 

 
Please note that these are only examples and that applicable legislation (such as Italian 
Legislative Decree No. 24/2023) covers a wide range of unlawful conduct that may be reported 
through whistleblowing channels.  
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information, together with any supporting documentation: 

• a clear and complete description of the reported conduct, including situations involving 
the omission of a required activity; 

• the time and place in which the facts occurred; 

• identifying information, or other elements (e.g., position held, function or department), 
that may enable identification of the person to whom the facts relate;  

• any third parties involved or potentially affected; 

• details of any other persons able to provide information regarding the reported facts; 

• any additional information or documentation useful for reconstructing the circumstances 
reported. 

The identity of a whistleblower submitting a Protected Report and the identity of the Other 
Protected Persons (as defined below) shall always be protected. Any communication 
concerning alleged or actual misconduct (including the report itself and related 
communications) must not contain identifying information or any details that may directly or 
indirectly lead to the identification of the reporting person or the Other Protected Persons. Each 
reporting person and each Other Protected Person may separately provide explicit written 
consent to the disclosure of their personal data. 

Reports that do not contain one or more of the above elements may nevertheless be considered 
where they are sufficiently detailed to allow an effective review and verification of the reported 
facts, including through interaction with the whistleblower and/or third parties identified in the 
report or through other means. 

In particular, anonymous reports, namely reports that do not contain information allowing 
identification of the reporting person, are permitted. However, such reports may limit 
Technoprobe’s ability to perform effective investigations. Accordingly, anonymous reports will 
only be considered where they are sufficiently detailed and specific. The person responsible for 
handling the report may request additional information from the anonymous reporting person 
through the communication tools made available by the dedicated internal channel and may 
decide to commence an investigation only where a sufficient level of detail is provided. Relevant 
factors in assessing anonymous reports include the credibility of the facts presented and the 
possibility of verifying the alleged violation through reliable sources.  

Furthermore, due to the anonymous nature of such reports, the protections provided under this 
Policy in relation to retaliation may not apply, as it may be impossible to establish a connection 
between the alleged retaliatory act and the report. However, where an initially anonymous 
reporting person subsequently discloses their identity, they shall benefit from the protections 
provided by this Policy regarding the prohibition of retaliation. 

b. REPORTING CHANNELS  

Reports must be submitted through the dedicated internal reporting channel made available by 
the Group and accessible through the Parent Company’s corporate website, selecting the 
reporting channel relating to the relevant Group company where the reported facts occurred. 
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At the request of the whistleblower, a report may also be submitted orally through a protected 
voice recording function available via the dedicated internal channel.  

c. RECIPIENTS OF REPORTS  

The recipient responsible for handling reports is identified as follows: 

• for Technoprobe S.p.A. (Parent Company): the Group Whistleblowing Officer; 

• for each subsidiary or affiliate that has appointed a Local Whistleblowing Officer: the 
Local Whistleblowing Officer, acting in coordination with the Group Whistleblowing 
Officer; 

• for each subsidiary or affiliate that has not appointed a Local Whistleblowing Officer: the 
Group Whistleblowing Officer; 

• for reports concerning the Group Whistleblowing Officer: the Supervisory Body 
(Organismo di Vigilanza) of Technoprobe S.p.A.; 

• for reports concerning a Local Whistleblowing Officer: the Group Whistleblowing Officer. 

The individuals entrusted with the handling of reports possess appropriate professional 
expertise and operate in accordance with the principles of confidentiality, impartiality and 
traceability. 

The Group Whistleblowing Officer is responsible for the overall oversight of the Group’s 
whistleblowing system. In this capacity, the Group Whistleblowing Officer: 

• directly manages reports relating to the Parent Company and to entities that have not 
appointed a Local Whistleblowing Officer; 

• coordinates the whistleblowing management system across entities that have appointed 
a Local Whistleblowing Officer; 

• ensures appropriate reporting flows to the Group's governance bodies. 

Where appointed, Local Whistleblowing Officers manage reports concerning their respective 
entities, ensuring their timely handling, compliance with procedural deadlines and the 
protection of confidentiality, while operating in coordination with the Group Whistleblowing 
Officer. 

The operational handling of reports — including preliminary assessment, investigative activities 
and communications with the reporting person — is carried out independently by the person 
responsible for handling the report and without interference from any other party. 

Upon completion of the review, the person responsible for handling the report communicates 
the outcome to the competent corporate bodies and functions, which remain responsible for 
determining any resulting corrective, organizational or disciplinary measures. 

The management bodies of the relevant Group companies resolve on the measures to be 
adopted based on the findings received. 

The Board of Directors of the Parent Company, also through the Control, Risk and Sustainability 
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Committee, receives periodic aggregated and anonymized information from the Group 
Whistleblowing Officer regarding the functioning of the whistleblowing system and the 
outcomes of reported cases. 

For the Parent Company, the Group Whistleblowing Officer ensures appropriate reporting to the 
Supervisory Body with respect to reports relevant for the purposes of the 231 Model and the 
related outcomes. 

Where a report concerns the Group Whistleblowing Officer, the reporting person may use the 
dedicated alternative reporting channel directed to the individual specifically identified by the 
system for that purpose. 

Where a report concerns a Local Whistleblowing Officer, it may be submitted directly to the 
Group Whistleblowing Officer. 

d. INVESTIGATION OF REPORTS 

Any investigation activity carried out pursuant to this Policy shall be conducted as promptly as 
reasonably possible. 

Within 7 days of receiving the report, the person responsible for handling the report shall 
acknowledge receipt to the whistleblower through the dedicated internal reporting channel and 
provide information regarding the expected timeframe for the investigation process.  

Within 3 months of the date of the report, feedback regarding the outcome of the investigation 
shall be provided to the whistleblower. Where, due to objective reasons related to the 
complexity of the investigation, the process cannot be concluded within such timeframe, the 
person responsible for handling the report shall nevertheless provide the whistleblower with an 
update on the activities carried out and any preliminary findings, reserving the right to provide 
further feedback once the investigation has been completed. In any event, the content of such 
feedback shall not prejudice any actions undertaken by the Company as a result of the 
investigation and/or any investigations conducted by Public Authorities concerning the same 
facts. 

To ensure timely access to updates, whistleblowers are required to access the dedicated 
internal reporting channel to monitor the status of their report, verify receipt of the 
aforementioned feedback, and review any requests for additional information submitted by the 
person responsible for handling the report. 

The person responsible for handling the report shall conduct a preliminary assessment to 
determine whether the report is prima facie relevant and substantiated. Where the initial review 
indicates that the report concerns violations or alleged violations of the 231 Model of 
Technoprobe S.p.A. or offences relevant pursuant to Italian Legislative Decree No. 231/2001, the 
matter shall be promptly communicated to the Supervisory Body (Organismo di Vigilanza) of 
Technoprobe S.p.A. through a specific information notice outlining its relevance under 
Legislative Decree No. 231/2001, enabling the Supervisory Body to assess whether to take any 
actions within its remit. 

As part of the internal investigation process, the person responsible for handling the report may 
request further information or documentation from the whistleblower. Reporting persons are 
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expected, where possible, to cooperate with reasonable requests for clarification and to provide 
additional information. To this end, anonymous whistleblowers are required to monitor the 
dedicated internal reporting channel using their access credentials in order to facilitate the 
effective continuation of the review process. A lack of information or supporting evidence, 
including the failure of the whistleblower to cooperate, may constitute grounds for concluding 
that there are insufficient elements to proceed further. 

Each report shall be recorded through a unique code or other identifier in order to ensure 
traceability and the proper retention of related documentation throughout all stages of the 
process. Following the preliminary assessment, the person responsible for handling the report 
shall classify reports into the following categories: 

a) Non-Relevant Reports  

Reports which, by their nature or content, fall outside the scope of this Policy, including, 
for example, individual grievances, requests for clarification, or matters of an exclusively 
personal nature. In such cases, the whistleblower shall be informed and, where 
appropriate, directed to the relevant corporate functions (e.g., Human Resources or Legal 
Department). The report shall then be closed and archived. 

b) Admissible but Insufficiently Substantiated  

Reports that fall within the scope of this Policy but which, following an initial review, do 
not contain sufficient information to justify the commencement of an investigation, taking 
into account the information available and the nature of the reported facts. Such reports 
shall be appropriately documented and archived, without prejudice to the possibility of 
reopening them should new information emerge. 

c) Relevant Reports  

Reports for which the person responsible for handling the report identifies sufficient and 
credible elements to justify the initiation of an investigation. In such cases, a formal 
investigation shall be initiated in accordance with this Policy, and the Group 
Whistleblowing Officer shall be promptly informed thereof. 

The investigation phase consists of conducting targeted reviews of reports aimed at identifying, 
analysing and evaluating information capable of confirming or disproving the reliability of the 
reported facts. For this purpose, the person responsible for handling the report may engage 
external professionals to support the investigation and may coordinate, where necessary, with 
competent internal corporate functions. The person responsible may undertake any activity 
deemed appropriate, including interviewing the whistleblower and any other individuals 
capable of providing relevant information, as well as reviewing documents and emails, in 
compliance with applicable data protection laws. The person referred to in the report may also 
be interviewed or, upon request, may submit written observations and supporting 
documentation. 

When conducting investigation activities, the person responsible for handling the report shall 
ensure full compliance with the confidentiality requirements set out in Chapter IV, guarantee 
that the review is conducted diligently, fairly and impartially, and may seek the support of 
technical advisors on matters falling outside their areas of expertise. Subject to applicable law 
and following the completion of the necessary preliminary assessments, this implies that any 
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individual involved in the investigation shall be given the opportunity to become aware of the 
relevant elements collected concerning them and to submit their observations in response. 
Information collected during the investigation, including information processed by external 
parties involved in the review, shall be treated with the utmost confidentiality and disclosed only 
to those strictly involved in the investigation process.  

The person responsible for handling the report shall not make decisions regarding disciplinary 
or organizational measures, which remain within the responsibilities of the competent corporate 
functions and governance bodies. 

e. OUTCOME OF THE INVESTIGATION 

The investigation may result in a negative outcome, where no evidence capable of 
substantiating the reported facts is identified, in which case the report shall be closed and 
archived, without prejudice to the protections afforded to whistleblowers acting in good faith. 
Alternatively, the investigation may result in a positive outcome, where the evidence collected 
is sufficient to substantiate, in whole or in part, the reported facts.  

Where the investigation results in a positive outcome, the person responsible for handling the 
report shall submit the investigation findings to the Board of Directors of Technoprobe S.p.A. or 
to the governing body of the relevant Affiliate employing the individual concerned, where such 
entity falls within the scope of Directive (EU) 2019/1937, in order to enable Technoprobe to 
implement appropriate corrective measures and, where applicable, disciplinary actions. At the 
conclusion of the investigation, a formal investigation report shall be prepared, including: 

• a summary of the investigation process;  

• the conclusions reached and any supporting documentation;  

• recommendations and proposals regarding disciplinary, compliance or other corrective 
actions to be adopted in response to the violations identified. 

Upon completion of the investigation, the person responsible for handling the report shall 
provide feedback to the whistleblower, ensuring that the content of such feedback does not 
prejudice any actions undertaken by the Company as a consequence of the investigation and/or 
any investigations conducted by Public Authorities in relation to the same facts.   

f. INFORMATION FLOWS 

The Group Whistleblowing Officer shall provide a summary of reports received for which an 
investigation has been initiated, as well as a summary of reports determined to be unfounded, 
including details of the reviews conducted and the reasons why such reports were considered 
unsubstantiated: 

• on a quarterly basis, to the Supervisory Body (Organismo di Vigilanza) of Technoprobe 
S.p.A.; 

• on a semi-annual basis, to the Board of Directors of Technoprobe S.p.A., through the 
Control, Risk and Sustainability Committee. 

Where appointed, the Local Whistleblowing Officer shall provide the Group Whistleblowing 
Officer with periodic reports containing a summary of reports received, the status of any reviews 
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conducted and the related outcomes. This reporting enables effective monitoring of the 
whistleblowing system across the Group and supports the proper fulfilment of reporting 
obligations towards the relevant governance bodies. 

IV. PROTECTION AND LIABILITY OF THE WHISTLEBLOWER 

a. CONFIDENTIALITY AND PROTECTION AGAINST RETALIATION  

Technoprobe guarantees the utmost confidentiality regarding the identity of the whistleblower, 
the person concerned, and any other individuals referred to in the report, as well as the content 
of the report and any related documentation. To this end, appropriate criteria and 
communication methods shall be adopted to protect the identity and integrity of the 
aforementioned individuals and to ensure that the whistleblower is not subjected to any form of 
retaliation and/or discrimination. Under no circumstances shall information be disclosed to third 
parties who are not involved in the reporting management process governed by this Policy. 

Except in cases where criminal or civil liability of the whistleblower may arise, the identity of the 
whistleblower shall be protected in accordance with applicable law. 

Accordingly, subject to the exceptions referred to above, the identity of the whistleblower may 
not be disclosed, without the whistleblower’s explicit consent, to any person not specifically 
involved in the investigation process set out in this Policy. All persons who receive, manage or 
otherwise participate in the handling of a report are required to safeguard the confidentiality of 
such information. 

Any breach of the duty of confidentiality may result in disciplinary action, without prejudice to 
any other liabilities provided for by law. 

In particular, within the context of any disciplinary proceedings initiated against a person 
mentioned in the report, the identity of the whistleblower may be disclosed only with the 
whistleblower’s explicit consent. 

The same confidentiality requirements shall apply to any individuals involved in or referred to in 
the report.  

Whistleblowers acting in good faith shall be protected against any form of retaliation, 
discrimination or adverse treatment, without prejudice to any additional protections 
provided by applicable law.  

By way of example only, the following actions may constitute retaliation: 

• dismissal, suspension or equivalent measures; 

• demotion or denial of promotion opportunities; 

• reassignment of duties, relocation of the workplace, reduction of salary, or modification 
of working hours; 

• suspension of training or any restriction on access to training opportunities; 

• negative performance assessments or negative employment references; 

• disciplinary measures or other sanctions, including financial penalties; 
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• intimidation, harassment or ostracism; 

• discrimination or other forms of adverse treatment; 

• failure to convert a fixed-term employment relationship into a permanent one where the 
individual had a legitimate expectation that such conversion would occur; 

• non-renewal or early termination of a fixed-term employment contract; 

• reputational harm, including through social media, or financial and economic loss, 
including loss of business opportunities or income; 

• improper inclusion on a formal or informal sectoral or industry blacklist that may prevent 
future employment within a particular industry or sector; 

• early termination or cancellation of a contract for the supply of goods or services; 

• revocation of a license or permit; 

• requests to undergo psychiatric or medical examinations. 

Whistleblowers who believe they have been subjected to retaliation as a result of a previous 
report are encouraged to submit a new report concerning the alleged retaliatory conduct. They 
may also report any form of retaliation they consider to have suffered to the competent national 
authority, as further described in Section V below.  

Any act adopted in breach of the above prohibition shall be deemed null and void. 
Whistleblowers who have been dismissed following a report shall be entitled to reinstatement 
and/or any other protection provided under applicable local law. 

*** 

in addition to the whistleblower, the protection measures described above shall also apply to 
the following individuals or entities (collectively, the "Other Protected Persons"):  

(a) Facilitators (i.e., persons who assist the whistleblower in the reporting process, operate 
within the same work-related context, and whose assistance must remain confidential); 

(b) individuals working within the same work-related context as the whistleblower who are 
linked to the whistleblower through a stable emotional or family relationship up to the 
fourth degree of kinship; 

(c) colleagues of the whistleblower who work in the same work-related environment and 
maintain a regular and ongoing professional relationship with the whistleblower; 

(d) legal entities owned by the whistleblower, as well as legal entities operating within the 
same work-related context as the whistleblower; 

(e) any other persons protected under applicable local law. 

b. LIABILITY OF THE WHISTLEBLOWER 

Disciplinary measures may be imposed on a whistleblower who submits a report with wilful 
misconduct or gross negligence, in accordance with applicable local employment laws and 
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regulations. The whistleblower’s criminal and civil liability shall remain unaffected.  

Any abuse of the reporting system, including manifestly unfounded, malicious or defamatory 
reports, reports submitted solely for the purpose of harming the reported person or other 
individuals, as well as any other misuse or intentional instrumentalization of whistleblowing 
channels, may result in disciplinary action and/or liability under applicable law. 

V. EXTERNAL REPORTING 

A whistleblower may submit an external report where one of the following circumstances 
applies: 

• the whistleblower has already submitted an internal report in accordance with Section III 
above and no follow-up has been provided within the timeframes set out therein; 

• the whistleblower has reasonable grounds to believe that, if an internal report were 
submitted, it would not be effectively addressed or could expose the whistleblower to a 
risk of retaliation; 

• the whistleblower has reasonable grounds to believe that the reported violation may 
constitute an imminent or manifest danger to the public interest; 

In such circumstances, the whistleblower may submit an external report to the competent 
national authority or body established under the applicable local legislation. For Italy, the 
competent authority is ANAC (Autorità Nazionale Anticorruzione – National Anti-Corruption 
Authority). An External Report submitted in accordance with this Section shall also constitute a 
Protected Report for the purposes of this Policy.  

VI. RECORDKEEPING AND TRACEABILITY 

Documentation generated or collected in connection with the activities governed by this Policy, 
including reports deemed non-relevant, shall be retained by the person responsible for handling 
the report, or by any other recipient identified pursuant to Section III.c, within the whistleblowing 
platform or other systems adopted by the Group. Such documentation shall be retained in a 
manner that ensures its traceability, integrity, confidentiality and proper preservation.  

Personal data, including any special categories of personal data and judicial data disclosed in 
the context of a report or its subsequent handling, shall be processed in compliance with 
Regulation (EU) 2016/679 ("GDPR"), applicable local data protection legislation and the Group’s 
policies governing the protection of personal data. 

VII. DISCIPLINARY SYSTEM 

Failure to comply with the principles and rules set out in this Policy shall result in the application 
of the disciplinary system adopted by the companies within the Technoprobe Group, including, 
with respect to Technoprobe S.p.A., the disciplinary measures provided for under the 
Organizational, Management and Control Model adopted pursuant to Italian Legislative Decree 
No. 231/2001. 
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VIII. POLICY UPDATE 

This Policy is approved by the Board of Directors of Technoprobe S.p.A. and is reviewed 
periodically to ensure its compliance with applicable laws and regulations, best practices, and 
the Group’s organizational structure. 

Substantive amendments affecting the general principles of the Policy, the whistleblowing 
governance system, the roles and responsibilities of the parties involved, or the rights and 
protections granted to whistleblowers, shall be approved by the Board of Directors. 

Non-substantive amendments of a merely formal, organizational or operational nature, or 
resulting from regulatory, organizational or technological updates that do not alter the 
fundamental principles of this Policy, may be approved and adopted by the Chief Executive 
Officer with the support of the Whistleblowing Officer and in agreement with the competent 
corporate functions, without prejudice to the obligation to provide periodic updates to the Board 
of Directors regarding the amendments implemented.  
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